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Study summary :
The current study aims to shed light on the concept of talent retention
as a new strategic approach in the field of human development and
its experience on the companies under study to achieve effectiveness
in the rates of innovation within them, and to understand the relative
importance of the dimensions of talent retention practices
represented in (talent attraction, talent training and development,
career succession Or succession planning) on the rates of innovation
and The researcher recommended that the ideal employees should be
rewarded in a variety of different ways, and the administration
should be given priority in recognizing the exceptional performance
of outstanding employees.
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