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Analyzing The Relationship Between Lead
Leadership And Multidimensional Job Performance :
A Field Study By Application To The Directorates Of

Services In Sohag Governorate

Dr.Mohamed Wahba

Dr.Sherif Hassan

MR.Mahmoud Abd Elnasr Mazeed

Abstract :

The Study Aimed To Identify The Nature Of The Relationship
Between Ethical Leadership And Improving Organizational
Performance, By Studying Basic Role Behaviors, Organizational
Citizenship Behaviors, And Counter-Work Behaviors Among
Workers In Service Directors In Sohag Governorate, And By
Surveying The Opinions Of A Sample Of Workers At Different
Administrative Levels In Service Directorates In Sohag
Governorate. And Their Number Is 400, And It Was Concluded
That "There Is A Significant Positive Correlation Between Moral
Leadership And The Behaviors Of The Primary Role, Among
Workers In The Directorates Of Services In Sohag Governorate"
With A Degree Of Influence Capacity Of 88.6%, And That There
Is A Positive Essential Correlation Between Moral Leadership
And Organizational Citizenship Behaviors, Among Employees In
The Services Directorates In Sohag Governorate, With An
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Impactful Ability Degree Of 74.5%, And That There Is A
Substantial Negative Correlation Between Moral Leadership And
Anti-Productive Work Behaviors Among Workers In The
Services Directorates In Sohag With An Impactful Ability Of
68.2%, And The Researcher Recommended Formation Of
Administrative Leaders, With An Ethical Orientation, And
Consolidating The Ethics Of Leadership Within The Service
Directorates In General, And Sohag In Particular.
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