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The relationship between ethical leadership and job
performance: The mediating role of job satisfaction
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Abstract

Studying and identifying the relationship between ethical
leadership, job performance and the mediating role of job
satisfaction for workers in the petroleum sector, and measuring
the extent of the impact of ethical leadership on achieving job
satisfaction and measuring the extent of the impact of achieving
job satisfaction among petroleum sector employees on job
performance in the sector as well as determining the role played
by job satisfaction as a mediating variable between ethical
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leadership (the independent variable) and job performance (the
dependent variable) in the petroleum sector.

The research sample consisted of several employees from the oil
companies, and a sample was taken from the employees in the
sector, which numbered (382). The size of the sample was
determined at a confidence level of 95%, and within the limits of
a standard error of 5%.

The study method is based on the preparation of a survey list,
where the survey list included three variables, the independent
variable (moral leadership), which was referred to the study of
(Abu Al-Ragheb, 2019), and the dependent variable (functional
performance), which was referred to the study of (Obeidat,
2022), the mediating variable (job satisfaction), which was
referred to the study of (Al-Sulaiman, 2021), the current form
included 43 statements distributed over the previous variables, so
the first axis (the independent variable) included fourteen
statements distributed over three dimensions (sharing power,
integrity , moral orientation), and the second axis (the dependent
variable) consisted of ten statements distributed over two
dimensions (task performance, contextual performance), while
the third axis (the mediating variable) consisted of nineteen
statements distributed over three dimensions (fairness of wages,
fairness of promotion, environment internal work), in addition to
the respondent's personal data, which was represented in (gender,
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age groups, job class, experience period). The survey list was
directed to the study community who deal with the actual reality
of the study problem, in order to identify and analyze their views.

The results of the study recommended a set of recommendations,
foremost of which is the need to emphasize the interest of the
concerned official authorities in the petroleum sector in
promoting the principles of ethical leadership among company
managers; By emphasizing it as part of their evaluation, and
considering the possession of ethical controls as an essential
component of it, and a major criterion for selecting managers of
companies in the sector, as well as managers of departments
within each company, as well as holding training courses,
seminars and workshops to educate managers of petroleum sector
companies about the importance of ethical leadership and its role
in raising the level of satisfaction Employment of workers in the
sector companies.
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