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Abstract:
This study aims to investigate the relationship between
green human resource management practices and green
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entrepreneurial orientation, with the goal of providing
recommendations for decision-makers aimed at achieving
environmental sustainability. The researchers analyze prior
studies that have addressed the relationship between green HRM
practices and green entrepreneurial orientation by conducting a
review of previous research on each variable separately, followed
by a review of studies exploring the link between the two
variables. The current study draws on the resource-based view,
social exchange theory, and social cognitive theory (SCT).
Findings suggest a clear relationship and significant influence of
green HRM practices on green entrepreneurial orientation within
organizations, highlighting the importance of this research.

Keyword:Green human resource management practices - Green
entrepreneurial orientation - Resource-based view theory - Social
exchange theory - Social cognitive theory
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20 50 et g Baaall i) Sl e agi i 5 eV 25, 255 52 e
SN sk ol ALE e 53 adie @il e Jgeanll Jal (e dedaial
laadss Koy Vi dledlasiad Kar ¥ 6ol e I 35 e BlA e dadaidll
.(Foss et al., 2008; Nikolaou et al., 2018)

Load) ) 3 gl G dulag) ABe dsas ) clad Al juss el
elliai Al Glabaiall (gl )l 4 sill g HSIY) e L 508 5 dadaiall Lagll 5 50 il
BYSJUICOIR P D ¥ W PR T H RS S JUPS 0 I RS LR O Py ST
aa o gl Ol Al eaadial) A jeall Jia s @l 2l of ) bl al)
Al o - kil s ALYy ST e Soad O (S dpalaill RS
.( Makhloufi et al., 2022 ) 2Ll 4 sill dss
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pad¥) el aa gl e e JSE S5 ) Glad ol (e ad (LUl sae
2d ) gl A il e s 53 gall Jalsall ¢ ginld) ity atadl e a2l e
A ) S8 SO0 )

Micro-level factors (sl s siwall Jal se ol 430 58l Jal g2l

b Ol sl 5 (g paall a8l iland) anl e L0 58l Jal sall S
Agarwal et al., 2020 ; Potluri & Phani, 2020; ) 4l Llcadll isig ac
ali (oS agdl Gl juadd Jlaall 138 A cilal jall caadd i85 (WU et al.,2018
Adall ailadl) @y Jady Al cOKa) da dglee 3 1750 Lpudtl) Jal sal)
8aall 5 Adaludl adl 50 Jie dpaddll @il sall Gl o BAY) Sl s el Jie
Aol A5l selslly (Handrito et al., 2021; Kim et al., 2017)
Baron et al., 2016; De Cock et al., 2020; Schmitt et ) (sikalall adaiill
il 45,4l s (Sonenshein et al., 2014) S\ ksl g ¢( al., 2018
5all) b prall dla¥) Jads Sl 5 el sall 5 shne e A5 pall ) iyl
ALl Ay o(Alial IS8 Ay e 3 )l 48 Ll s 5 ¢(g 1Y)
(Santoro et al., 2021) (&&_zall Jals g dpad il &Ll ) shat)

cpalaicall Jlee) oy i ypat il del e il K WS
S el aY) e ag8IAT 5 agad g agilaiina s Aoy 1 agily sa 5 LEIAY) agilea 53
Cesinger et al., 2022; Hengst et al., ) Ay acisall ol L o3a%
2020; Jansson et al., 2017; Linnanen, 2016; Marcus et al., 2015;
Nordstrom et al., 2020; Ploum et al., 2018; Roxas & Coetzer, 2012;
.(Schlange, 2006; Simsek et al., 2007; Thelken & de Jong, 2020
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oAl CLEST 8 Ay )l 5 ol aaay il s Slady) ) dalad) Jie 40 )
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&l 5 4l 48 =l e Smith et al., (2019) s Hechavarria et al. (2017)
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Bansal et al., 2021; ) dus ol oS3l diasl) 4l g cagaly )l 28 5 dpapdanl)
Brix-Asala et al., 2016; Cosenz et al., 2020; Kagan et al., 2020;
.(Tiberius et al., 2020

Aalxinl) @l jobee JiSi 8 Lasda 1550 Wladl 5 aY) ol 51 Canlys 138
e Al e ddaiall il Gaee agfiy daml s dyg) s s dlgac s il
Aguilera et al., ) Aelxiwy) Clal 38a5 i ageally a))sall 4 e
.(2021; Klettner et al., 2014; Walls & Berrone, 2017

CalanY dalyivee il ya) g <l i 85 Cila) il skt & (SllA dagiig
e s Lae eelaia¥l s ) oY) Gl A D) 4 Haal) A0S0el) ol il
Hong et al., 2019; Masri & Jaaron, ) 4l Ll 8 cpéls gall 4S5l
) JEY) ) g2 138 5 (2017, Paillé et al., 2014; Suganthi, 2019
.(Sanchez-Medina et al., 2015) JSi¥) JA (e L) oo Gy (53
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.(Shi, 2021; Elliot, 2013; Gu & Su, 2018
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(Wolf, 2014
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Chng et al., 2012; Sanders and Hambrick, 2007; ) st <l s
.(Bontis and Serenko, 2007; Rahmat, 2019 Kerr and Kerr, 2018
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.(Hayton, 2005; Zhang et al., 2008)
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el 3 ) ga (o 4y plall 3 ) sall 3 la) o Al il ol e ae I e
ALYl dalvinee 4udlii 3 e o Jpanll (S Cuay dalaidl aaly ) ) s
Jlec V1 33l ae (38155 o Cany &) o) sall 3510 il e aganal ol )
313 G ABal) oy bl pa 2 e Y el Ale a8 A3l Y cdedaially
i1 Al s i) e o) sl Ay il 3 ) sall
r AN sadl) o ) ida A S G Al A8 Lua (e B La o gl
Ll 2l sall 3ol Gl jlen (g dgsine dglag) ok ABe g VG
Aadiially sV gl as sl 5 o) sl

o Gaad) A< Y

ce) padll Jlee W) 3ol s JlaeY 804 ) Jon 38 siall Ehgadl (pe I cllia —
aa il o e JRI S 5 Al Gl Hall (e dadd JilE dae ellia cellh aa g
b Om LA o el 4 Cus el (e a2l o pad¥) gab )
Jal sl 5 sl o Jsal) Sy Y Al e Sy (g2l 4a sl 5 Jlac Y
3 ipall Jal sall g Cilidll Lets b jlie) Koy JleeY) a1 e 3 il
) (Maleki & Hajipour, 2020; Rauche et al., @bl a5l e
3l )l e 3 5i5all Jal sall g Clssall e ] (S ¥l hall il 5 <2009
ad ) ol ol daa il e 58l Lgadi o Al Jlac Y

Gl an gl e 5 jisadl Jolgall Jalll agdll & i clia Ji3 Y -
4l o gl 5 ae usbad S 80 g sl ) e} Julai | uadY)
Gl dllia sl sk ) laie o il bl as il Lo Lguany
paal) el )l aa il e da Hadl Jal sadl il cl gl las 3 500

Yo



el ol ol angilly elpmalli il sl gall 5Ll syluylan gags siell

seld guas gynll Jlay sasa dgan

Ayl Bl 5 dpagdarll de) ) o ) el dalial Glad ol o aly -
o5 pmaY) sl an il o 5 ol (S el se LIS Raadanill 26l
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