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Abstract :

The current study aimed to study the relationship and
impact of the ability, motivation and opportunities model (AMO)
on the performance of innovation and creativity.

The descriptive analytical method was used to study the
variables and their dimensions. How many employees of the
research community in the Cultural Development Fund sector at
the Egyptian Opera House? This community has been relied
upon as a result of the importance of the (273 )employees in the
Cultural Development Fund sector at the Egyptian Opera House.
A simple random sample was adopted based on the method of
statistical tables for the two scientists (Krejcie & Morgan), which
takes into account the sample representation of the community,
and the sample size for this research reached (162) individuals,
representing the study community with a confidence of (95%)
and limits of error (+/- 5%) and on the basis that the percentage
of availability of characteristics To be studied in the research
community (50%).
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The questionnaire was used as a tool for data collection
and analysis of its results using the SPSS statistical package.

The results revealed a statistically significant relationship
between the study variables

The researcher recommends applying the study variables
to other Egyptian, regional and Arab sectors.
Keywords: ability - motivation - opportunities - creativity -
innovation
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